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SUMMARY OF CLAIMS IN THE UNIONÕS  
RETAINED AWARD APPLICATION 

(in no parti cular order) 
 

Key 
Green type = new clause/wording 
Red type = existing clause/wording deleted 
 
 
1. DELETION OF A, B AND C CLASSIFICATIONS 
 
The UnionÕs application removes the current classifications of Captain A and Captain B and 
reintroduces the single classification of Captain. 
 
The UnionÕs application removes the current classifications of Deputy Captain A and Deputy 
Captain B and introduces the new classification of Senior Deputy Captain and reintroduces 
the Deputy Captain classification. 
 
The UnionÕs application removes the current classifications of Firefighter A, Firefighter B 
and Firefighter C and reintroduces the single classification of Firefighter. 
 
In advancing the deletion of the various classifications, the Union contends that: 

1. prior to 2000, the classifications top be removed did not exist and since that time, 
these classifications have served no purpose whatsoever save to prevent 
employees in the B classification from receiving the A classification's retainer for 12 
months, and to prevent employees in the C classification from receiving the A 
classification's retainer for 24 months; and 

2. The training and/or training competencies referred to throughout subclause 6.3 were 
never developed or implemented, with the result that there has been and remains no 
practical difference (either around the fire station or on the fireground) between the 
roles and responsibilities of a Firefighter A, B or C, a Deputy Captain A or B and/or a 
Captain A or B. 

3. The removal of the artificial steps inherent in the A, B and C classifications and 
corresponding increase in income for junior employees will assist in the recruitment 
and retention of retained firefighters.  

 
In practice, the UnionÕs application disturbs no existing arrangement other than for rates of 
pay. 
 
The Union's application also introduces the new classification of Senior Deputy Captain, 
which will assist by clarifying who is responsible when there are two Deputy Captains 
attached to a station and both are present, as sometimes occurs now. The Union proposes 
a slightly higher retainer for Senior Deputy Captain than for Deputy Captain, reflecting the 
classification's increased responsibility, although it is proposed that the hourly rate of pay 
should be the same for both classifications. The creation of a the Senior Deputy Captain 
classification will also allow further promotional opportunities, which are presently extremely 
limited, thereby also assisting with recruitment and retention. 
 
The Union's application introduces a new hourly rate of pay for the two Deputy Captain 
classifications, set at 50% of the difference between the Captain's and Firefighter's hourly 
rates of pay. 
 
6.3 Rates of Pay and Classifi cations 



 170 

 
6.3.1  Entitlement Codes 

 
Type of Payment and Entitlement Code 

Classification Retainer 
per fortnight 

Rate of Pay  
1st Hour 

Each subsequent half-hour 
or part thereof 

Captain A E H 
Senior Deputy 
Captain  

B F I 

Deputy Captain C F I 
Firef ighter D G J 

 
6.3.2 All employees shall commence employment in the classifi cation of Retained 

Firefighter and shall be paid at the Level C retainer rate. 
 

6.3.3 Progression from Retained Firefighter to Deputy Captain or Senior Deputy Captain or 
Captain, or from Deputy Captain to Senior Deputy Captain or Captain, or from Senior 
Deputy Captain to Captain shall in each case be subject to a vacancy and shall be 
determined solely on the basis of competitive merit selection.  Selection Committees 
shall be constituted in accordance with the Recruitment and Employment Guidelines 
and Procedures of the N.S.W. Public Service. 

 
7.1 Except in the case of a Deputy Captain or Senior Deputy Captain performing Higher Duties as 

a Captain, the provisions and procedures of this clause shall apply when an employee acts up 
and performs Higher Duties.  Provided that when a Deputy Captain or Senior Deputy Captain 
performs Higher Duties as a Captain, the Deputy Captain or Senior Deputy Captain shall be 
paid for such duties in terms of subclause 7.3. 

 
 
2. RESTOWING OF VEHICLES 
 
The parties are agreed on the removal of the current award's lengthy restow provisions. 
However, the employer proposes that restows be authorised duties and the Union proposes 
that they be treated as incidents - the principal difference being that the employer's counter-
application will erode a station's monthly quota for authorised duties (and therefore the 
earning capacity of those employees) and the Union's application will not. 
 

6.4.1  When a fi refighting vehicle at a Brigade is required to be restowed, the restow is to be 
regarded as an attendance at an incident. Each employee undertaking the restow shall  
be paid for all time so spent at the rate(s) prescribed for the employee's classifi cation. 

 
 
3. TRAINING AND COMSAFE DUTIES 
 
The Union's application at subclause 6.5 (and at subclause 6.6.1.1) replaces the existing 
with provision with new provisions for employees performing ComSafe commercial training 
or who are delivering training traditionally and/or otherwise ordinarily delivered by staff 
employed under the permanent award. A new rate is set at the average overtime hourly rate 
of pay of a permanent firefighter holding the classification of Operational Support Level 2, 
which will formalise the local agreements which have existed from time to time for such 
payment, That this work is valued at the Operational Support Level 2 rate of pay, 
independent of the classification of the employee performing the work, has already been 
established and agreed between the parties using an accredited job evaluation system. 
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Retained employees have not traditionally been used to perform this sort of work, nor have 
they encroached upon the work of permanent employees. It is only in recent years that the 
employer has sought to expand the retained role beyond emergency response to local 
incidents and whilst the Union is not opposed to this development per se, it should not come 
at the expense of permanent employment.  
 
In recent years the parties have agreed upon an hourly stand-by rate for retained 
employees who perform work at another station in order to maintain safe and effective 
minimum crewing levels. This stand-by rate was deliberately set at precisely twice the 
hourly rate of pay of a permanent Qualified Firefighter and can be found in the current 
award's subclause 6.8. Such work, which was previously the sole preserve of permanent 
employees, has seen retained employees working in lieu of permanent firefighters at 
permanent fire stations. This could not and would not have been accepted had the stand-by 
rate not been in place. 
 
The stand-by rate has allowed the Union to stand back from what would otherwise be a 
bitter dispute by providing a self-regulating mechanism which appropriately remunerates 
retained employees whilst maintaining an appropriate balance between retained and 
permanent employment and still affording the employer the additional flexibility to use all 
employees (and both awards). The Union submits that the introduction of the rate proposed 
by the Union for the performance by retained employees of ComSafe and training duties will 
operate with similar effect and benefit. 
 
The Union's proposed treatment of "prop handlers", who assist with but do not deliver 
training, is consistent with the existing practice.  
 
6.5 Training and ComSafe duties 
 
6.5 Employees who are performing ComSafe activities, or who are delivering training to retained 

fi refighters at Departmental training facilities shall be paid the hourly rate of pay specified at 
Entitlement Code ÒLÓ at Table 1 of Part B. Provided that employees who are assisting in the 
delivery of training, but not directly delivering that training (eg, prop handlers) shall be paid at 
the rate(s) prescribed for the employee's classifi cation. 

 
6.6.1.1 Attendance at Scheduled Weekend Training courses (including ComSafe 

and training duties pursuant to subclause 6.5) - the period of attendance 
shall be equivalent to the scheduled training hours. 

 
 
4. MINIMUM PERIODS OF PAYMENT 
 
Although the parties agree that it should not occur, the practice of retaining employees after 
the duties in question have been completed and for the duration of the minimum period is 
not uncommon. The Union's application introduces the term "regardless of the time actually 
spent" throughout subclause 6.6.2 to emphasise that these are minimum payments 
independent of the time actually spent performing the relevant duties, and that employees 
should be released upon their completion. 
 
The Union's application at subclause 6.6.2.5 increases the existing minimum payment for 
the performance of stand-by duties from one to four hours. This approach is consistent with 
the corresponding provision in the permanent award and further, provides a reasonable 
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minimum benefit for employees who make themselves available for such duties, in 
particular those employees who take leave from their primary employment in order to do so. 
 
The Union's application at subclause 6.8a.2.4 removes the current award's exclusion on the 
payment of overtime on the grounds that to do so is both illogical and unreasonable given 
that the Royal Easter Show is in effect the only instance rostered shift work for retained 
employees. Moreover, the actual incidence of overtime (and therefore the additional cost to 
the to the employer) is likely to be so marginal as to not warrant its exclusion. 
 
The Union's application at subclause 6.6.2.5 lowers the existing qualification for the 
payment of overtime from ten to eight consecutive hours' work on the grounds that this 
more appropriately reflects the secondary nature of retained employment, with the great 
majority of employees already performing a full week's work elsewhere with their primary 
employer. Further, the Union's application will provide greater incentive for the employer to 
arrange to release retained employees earlier, and the additional cost to the to the employer 
of this claim will be marginal in any event. 
 

6.6.2  The minimum periods of payment shall be as follows: 
 

6.6.2.1 Attendance at an incident, hazard reduction and unit training - a minimum 
payment of one hour for each incident, regardless of the time actually spent 
attending each incident.  All subsequent time thereafter shall be paid to the 
half hour.  

 
6.6.2.2 Regular drills - a minimum payment of two hours, regardless of the time 

actually spent in attendance. 
 

6.6.2.3 All other authorised duties (excepting Travelling Time) - a minimum 
payment of one hour, regardless of the time actually spent performing those 
authorised duties.  All subsequent time to be paid to the minute. 

 
6.6.2.4 Travelling time - where an employee is entitled to travelling time in terms 

of this Award, all such time shall be paid to the minute. 
 

6.6.2.5 Standing By - where an employee performs stand by duties in accordance 
with subclause 6.8, such employee shall receive a minimum payment of 
one hour equal to four hours at the stand by rate, regardless of the time 
actually worked. All subsequent time thereafter shall be paid to the minute. 

 
6.6.2.6 Attendance at scheduled weekend training courses and zone conferences 

(including training duties pursuant to subclause 6.5) - a minimum payment 
of eight hours per day, regardless of the time actually spent in attendance. 

 
6.7 Attendance at Authorised Meetings and Other Duties 
 

6.7.1 Where an employee is required to attend meetings or to perform other authorised 
duties, payment shall be made at the appropriate rate of pay for the employeeÕs 
classifi cation for the time spent in attendance pursuant to subclause 6.6.1.4. Such 
authorised duties include, but are not limited to, those duties that are set out in Table 
3 - Authorised Duties, of Part B, Monetary Rates. 

 
6.8a Attendance at the Royal Easter Show 
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6.8a.2 The rates prescribed in 6.8.a.1 above are all incidence of employment rates and, 
notwithstanding anything else prescribed in this Award, employees receiving such 
rates shall: 

 
6.8a.2.4 not be entitled to the payment of overtime or downtime in connection with 

attendance at the Royal Easter Show. 
 
6.9 Overtime 
 

6.9.1 Where an employee works in excess of ten (10) eight (8) consecutive hours, such 
employee shall be paid at overtime rates for the hours worked in excess of ten (10) 
eight (8). Provided that the provisions of this subclause shall not apply to employees 
receiving payment under either Clause 27, Attendance at Major Emergencies, or 
subclause 6.8, Standing By for Non-Available Staff. 

 
 
5. USE OF PERSONAL TRANSPORT 
 
The Union's application at subclause 9.2.1 redresses the presently anomalous and 
unreasonable situation whereby employees are paid to travel to their station in every 
instance except attendance at station drills which, unlike any other duty, require at least 
75% attendance as a condition of their continued employment. 
 
The Union's application at subclause 9.2.2 removes this bizarre provision which presently 
operates to limit or deny travel payments to employees on the plainly unreasonable grounds 
that such employees could, would and/or should have shared vehicles. There is no 
recognition of the type, size or condition of the vehicle in question, nor even that employees 
may simply not wish to share their private vehicle. 
 
9.2 Attendance at Drills, Authorised Meetings and Other Duties 
 

9.2.1 Where an employee is required to use the employeeÕs private vehicle to attend drills, 
such authorised meetings or to perform such other authorised duties as prescribed in 
subclause 6.7, the employee shall be paid the rate prescribed at Entitlement Code "K" 
of Table 1 of Part B, of this Award per kilometre for the actual distance necessarily 
and reasonably travelled for that purpose. 

 
9.2.2  In cases where more than one employee is required to attend such meetings or to 

perform such other authorised duties, the total amount to be paid in terms of 
subclause 9.2.1, shall be limited to the amount which would be payable if the 
minimum number of vehicles necessary to provide the transport for the employees 
concerned, were used. 

 
 
6. ANNUAL LEAVE 
 
The Union's application at subclause 10.1 aligns retained and permanent employees' 
annual leave entitlements at five weeks per annum. Put simply, the Union contends that 
there is no good or proper reason for retained employees to enjoy leave entitlements 
inferior to their permanent counter parts, and every reason for the opposite to apply. 
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The Union's application at subclause 10.3 also recognises that whilst it remains desirable, it 
may not always be possible for every employee to access their leave with a strict 12 month 
period on every occasion, and therefore makes provision for possible exceptions. 
 
10.1 On each anniversary of an employee's appointment to the Brigade, an employee shall be 

entitled to annual leave. Such annual leave shall accrue at the rate of four fi ve weeks for each 
completed year of service and shall be taken in periods of not less than three consecutive days. 

 
10.3 Wherever possible, annual leave shall be taken within six months of the date on which the 

leave becomes due.  Provided that in all cases, leave must be granted and taken within twelve 
months of the date upon which it becomes due in any case where annual leave cannot be taken 
within twelve months of the date upon which it becomes due, a report summarising why the 
leave cannot be taken shall be prepared by the Captain of the relevant Brigade and submitted 
to the appropriate Zone Commander. 

 
 
7. LONG SERVICE LEAVE 
 
Consistent with point 6 above, the Union's application aligns retained employees' long 
service leave entitlements with those afforded to permanent firefighters - and virtually every 
other public sector employee - at two months after ten years service and a further 5 months 
for every ten years thereafter.  
 
11.1 Subject also to the provisions of subclause 11.9, an employee who has completed ten years 

service shall be entitled to two months long service leave and for each fi ve ten years completed 
service thereafter, a further one month amount of long service leave proportionate to the length 
of service calculated on the basis of fi ve months for ten years served after service for ten years. 

 
 
8. COMMON CALCULATION OF LEAVE ENTITLEMENTS 
 
The Union's application at subclauses 10.5, 11.6, 13.13 and 15.6.3 clarifies the existing 
mechanism for the calculation of employees' Annual Leave and Long Service Leave, 
establishes a common subclause for both and then extends this common mechanism so 
that it also applies in the calculation of employees' Parental Leave and Sick Leave. 
 
10.5 Payment for annual leave shall be calculated on the greater weekly average of the total amount 

paid by the Department to the employee for the either twelve months or fi ve years immediately 
prior to the date on which leave is commenced excluding any periods of Special Leave 
Without Pay, unpaid leave and/or suspension. For the purposes of this subclause, "total 
amount" shall include all payments made to the employee by the Department, excluding 
payments made pursuant to Clause 8, Meals and Refreshments, Clause 18, Training Course 
Attendance Entitlements and Clause 19, Travelling Compensation. as compensation or 
reimbursement for expenses (eg. payments for meals, accommodation and for kilometres 
travelled). 

 
11.6 Long service leave shall be paid at the rate of full pay which, for the purposes of this clause, 

shall mean the greater average monthly remuneration received by the employee calculated 
over either the preceding twelve months or fi ve years excluding any periods of Special Leave 
Without Pay, unpaid leave and/or suspension. The averages referred to in this subclause shall  
be calculated up to and including the end of the month immediately prior to the month during 
which the long service leave is taken or commences, as the case may be. Payment for long 
service leave shall be calculated on the greater weekly average of the total amount paid by the 
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Department to the employee for either twelve months or fi ve years immediately prior to the 
date on which leave is commenced excluding any periods of Special Leave Without Pay, 
unpaid leave and/or suspension.  For the purposes of this subclause, "total amount" shall  
include all payments made to the employee by the Department, excluding payments made in 
accordance with Clause 8, Meals and Refreshments, Clause 18, Training Course Attendance 
Entitlements and Clause 19, Travelling Compensation. 

 
11.7  The term "remuneration" referred to in subclause 11.6 shall include all payments made to the 

employee by the Department, excluding payments made as compensation or reimbursement 
for expenses (e.g., payments for meals, accommodation and for kilometres travelled). 

 
13.13.1.3 Payment for such period of leave shall be calculated calculated on the 

greater weekly average of the total amount paid by the Department to 
the employee for the either twelve months or fi ve years immediately 
prior to the date on which leave is commenced excluding any periods 
of Special Leave Without Pay, unpaid leave and/or suspension.  For 
the purposes of this subclause, "total amount" shall include all 
payments made to the employee by the Department excluding 
payments made pursuant to Clause 8, Meals and Refreshments, Clause 
18, Training Course Attendance Entitlements and Clause 19, 
Travelling Compensation. as compensation or reimbursement for 
expenses (eg. payments for meals, accommodation and for kilometres 
travelled) 

 
13.13.2 Payment to eligible employees for the fourteen (14) weeks on full pay or twenty-eight 

(28) weeks on half pay paid Adoption Leave may be made: 
 

13.13.2.3 Payment for such period of leave shall be calculated calculated on the 
greater weekly average of the total amount paid by the Department to 
the employee for the either twelve months or fi ve years immediately 
prior to the date on which leave is commenced excluding any periods 
of Special Leave Without Pay, unpaid leave and/or suspension.  For 
the purposes of this subclause, "total amount" shall include all 
payments made to the employee by the Department excluding 
payments made pursuant to Clause 8, Meals and Refreshments, Clause 
18, Training Course Attendance Entitlements and Clause 19, 
Travelling Compensation. as compensation or reimbursement for 
expenses (eg. payments for meals, accommodation and for kilometres 
travelled) 

 
 
 
9. SICK LEAVE 
 
The Union's application at Clause 15 acknowledges that retained firefighters have amongst 
the lowest incidence of sick leave, if not the lowest outright, of all permanent public sector 
employees. In doing so, the Union 's application: 
¥ Removes the need for employees to state the nature of their illness or injury; 
¥ Removes the need for employees to submit two medical certificates for each absence, 

as is presently required by subclause 15.3; 
¥ Allows employees up to three consecutive days on any one occasion without the need 

to submit a medical certificate; 
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¥ Increases employees' annual sick leave from the present 5 days per annum (the barest 
statutory minimum permitted, and the lowest amongst the entire public sector) to three 
weeks per annum, thereby aligning retained firefighters with permanent firefighters and 
the wider public sector in terms of sick leave entitlements;  

¥ Removes the current award's cap on the accrual of sick leave , thereby aligning retained 
firefighters with permanent firefighters; and 

¥ Allows at subclause 15.6.2 for continued payment of the retainer in the rare event that a 
retained firefighter has exhausted their sick leave, has been unable to be returned to 
work in some form of suitable duties and has not yet been medically retired from the 
Brigades, thereby encouraging the employer to either expedite the employee's 
rehabilitation or to process their retirement from the Brigades with the relevant Death 
and Disability benefit. 

 
The Union's application also amends the calculation mechanism at subclause 15.6.3 in line 
with the amendments discussed at point 8 above. 
 
Finally, the Union's application introduces a workers compensation "top-up" provision at 
subclause 15.8 which effectively mirrors the existing provision for permanent firefighters 
under Clause 23 of that award, save for some amendments that reflect the nature of 
retained employment  
 
15.1 In every case of illness or incapacity sustained by an employee whilst off duty, the following 

conditions shall apply. 
 
15.2 Such employee shall, as soon as practicable, inform the Offi cer-in-Charge of the station to 

which the employee is attached of such inability to attend, or to be available for duty and as far 
as possible, shall state the nature of the illness or incapacity and the estimated duration of the 
same. 

 
15.3 Such employee shall forward to the Offi cer-in-Charge of the station to which the employee is 

attached, a medical certifi cate stating the nature of the illness or incapacity. Before being 
entitled to resume duty, the employee must furnish a further medical certifi cate to the effect 
that the employee has recovered from the illness or incapacity and is fi t for duty, unless a 
person authorised by the Commissioner dispenses with this requirement or the employee has 
otherwise taken an unsupported sick leave absence pursuant to subclause 15.9 or the employee 
has otherwise taken an unsupported sick leave absence pursuant to subclause 15.9. 

 
15.4 If so required, such employee shall submit to an examination by, or arranged by, the 

Department's medical offi cer. 
 
15.5 Every employee who is absent from duty for a period of more than twenty-eight days will have 

their case reviewed by the DepartmentÕs medical offi cer, and must be certifi ed by such medical 
offi cer as fi t for duty prior to being permitted to resume duty. 

 
15.6 The granting of Sick Leave, the duration thereof and the pay, if any, for the same shall be on 

the following basis: 
 

15.6.1 One Three weeks paid sick leave for each year of service, fully cumulative, less any 
paid Sick Leave taken to a maximum of twenty six weeks. 

 
15.6.2 Sick Leave beyond that provided for in subclause 15.6.1 shall be Sick Leave Special 

Leave Without Pay. 
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15.6.3 Payment for such period of leave shall be calculated on the greater weekly average of 
the total amount paid by the Department to the employee for the either twelve months 
or fi ve years immediately prior to the date on which leave is commenced excluding 
any periods of Special Leave Without Pay, unpaid leave and/or suspension.  For the 
purposes of this subclause, "total amount" shall include all payments made to the 
employee by the Department excluding payments made pursuant to Clause 8, Meals 
and Refreshments, Clause 18, Training Course Attendance Entitlements and Clause 
19, Travelling Compensation. as compensation or reimbursement for expenses (eg. 
payments for meals, accommodation and for kilometres travelled) 

 
15.7 Where payment has been made for sick leave, under this clause, to an employee whose sick 

leave entitlement has already been exhausted, or whose right to sick leave is not established, 
the Department may deduct the amount overpaid from any future payments made to the 
employee concerned in accordance with the provisions of subclause 6.10. 

 
15.8 When the incapacity is due to a cause which would entitle an employee to workers' 

compensation, the Department shall pay the difference between the amount of workers' 
compensation payment and the employeeÕs average weekly earnings. The employee's 
entitlement for sick leave arising from ordinary illness shall not be affected. 

 
15.8.1  For the purpose of this clause Òaverage weekly earningsÓ is calculated on the greater 

weekly average of the total amount paid by the Department to the employee for 
either twelve months or fi ve years immediately prior to the date of the injury 
excluding any periods of Special Leave Without Pay, unpaid leave, suspension 
and/or all payments made to the employee pursuant to Clause 8 Meals and 
Refreshments, Clause 18, Training Course Attendance Entitlements and Clause 19 
Travelling Compensation. 

 
15.8.2 Where the incapacity causes a temporary loss of the employeeÕs primary 

employment, the Department shall pay, in addition to the benefit prescribed in 
subclause 15.8, an amount equal to the employeeÕs ordinary weekly earnings from 
their primary employment, including any permanent allowances. 

 
15.8.3 The weekly payment made pursuant to subclauses 15.8 and 15.8.2 shall be subject to 

a ceiling equivalent to the CaptainÕs hourly rate of pay specified at Entitlement code 
ÒEÓ multiplied by 40, less the weekly workersÕ compensation benefit actually paid. 

 
15.9 Employees are entitled to take unsupported sick leave absences, where no medical certifi cate 

is required, subject to the following provisions: 
 

15.9.1 Such absences may not exceed 3 consecutive days; and 
 

15.9.2 Such absences may not be taken in relation to any matter that may be covered by 
workersÕ compensation. 

 
 
10. PAYMENT ON DIRECTION TO RETURN FROM LEAVE 
 
The Union's application at subclauses 10.6, 11.7 and 17.2.5 adopt a consistent approach in 
providing that employees who are required to perform work whilst on leave should, beyond 
simply having their leave re-credited, also be paid for the time so spent at overtime rates. 
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10.6 An employee who is directed to return to duty in the case of an emergency whilst on annual 
leave, shall have any day or part thereof recredited and further, be paid for all time so worked 
at the rate of double time. 

 
11.7 An employee who is directed to return to duty in the case of an emergency while on long 

service leave shall have any day or part thereof recredited and further, be paid for all time so 
worked at the rate of double time. 
 
17.2.5 Where the employee is recalled to duty to attend Court while on Annual or Long 

Service Leave, such employee shall be recredited with a full days leave, for each day 
or part thereof and further, be paid at the rate of double time from the time the 
employee is required to attend Court to the time on that day that the employee is no 
longer required by the Court. 

 
 
 
11. SYDNEY DEFINITION 
 
The Union's application removes a private telecommunications provider as the arbiter of 
what is and is not the Greater Sydney Area, and replaces it with the award's existing GSA 
definition, which also serves to align this provision with the permanent award.   
 
19.3.4 The capital city rate shall apply to Sydney in respect of the Sydney telephone district  

only as defined by Telstra Corporation Ltd as bounded by the GSA. 
 
 
12. TRANSFERS 
 
The Union's applicationat subclause 20.2 provides for continued payment of the fortnightly 
retainer for up to 12 months to employees who are not appointed as supernumeraries but 
instead placed on an eligibility list, thereby recognising the employees' continued 
commitment to the Brigades and operating as incentive for the employer to find such 
employees a position within the new station.  
 
20.2 In the event that the station to which the transfer is sought does not have a vacancy, the 

Department may appoint such employee as a supernumerary. Where an employee is not 
appointed as a supernumerary, such employee shall be placed on an eligibility list for 
appointment at the station when a vacancy arises and shall be entitled to Special Leave 
Without Pay for 12 months, or until appointed to the new station, whichever occurs fi rst.  

 
 
13. COMPETENCY BASED TRAINING  
 
The Union's application aligns the award with the corresponding provisions of the 
permanent award regarding Competency Based Training and the role of the joint Training 
Review Committee (TRC) and removes subclause 23.4, the provisions of which are implicit 
in the employment relationship, and therefore superfluous. 
 
23.2 Employees covered by this Award shall be required to complete appropriate training, as agreed 

between the Department and the Union from time to time, to improve the productivity and 
efficiency of the Department's operations. 
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23.3 Employees shall be required to complete training in accordance with competency requirements 
as determined by the Commissioner based on the advice of the Training Review Committee. 

 
23.4  An employee may be directed to carry out any duties appropriate to the employee's 

classifi cation that are within the employee's level of skill, competence and training, provided 
that such direction does not promote deskilling.  

 
 
14. PROTECTIVE CLOTHING AND UNIFORMS 
 
The Union's application at Clause 24 essentially mirrors the Union's permanent award 
application regarding protective clothing and uniforms, save for some minor and pre-existing 
differences. 
 
24.3 The provision of wet weather gear protective clothing and uniforms shall be in accordance 

with existing practice, or as otherwise agreed between the parties. 
 
24.4 Where any uniform or wearing apparel is supplied by the Department and is required to be 

worn by its employees, and such uniform or wearing apparel becomes soiled or damaged in the 
execution of duty as to require dry cleaning or repairs, such dry cleaning or repairs shall be 
done at the expense of the Department. Provided that the Department shall provide laundering 
in lieu of dry cleaning where an employee so chooses. 

 
24.6 Employees who are members of the Union shall be permitted to display a sticker on their 

fi refighting helmets, and a badge on their dress uniforms, which identifi es them as a Union 
member. Provided that any future departure from the size and style of the helmet stickers and 
badges issued by the Union to its members in 2008 shall require the DepartmentÕs approval. 

 
 
15. IMPROVED VEHICLE SAFETY 

 
This new clause mirrors the expanded but existing Clause 31 in the Union's permanent 
award application. 
 
25.1 Safety belts shall be fi tted to all seats on all vehicles operated by the Department which 

employees are called upon to drive or to ride upon on a public road. Where it is possible to do 
so, the Department shall provide retractable safety belts in preference to fi xed safety belts. 

 
25.2 Further to subclause 25.1, the following safety items shall also be fi tted, where available, to all 

vehicles purchased, leased or hired by the Department after 1 October 2008 in which 
employees shall be called upon to drive or to ride upon on a public road: 

 
 25.2.1 anti-lock braking (ABS); 
 

25.2.2 stability control; 
 

25.2.3 traction control; 
 

25.2.4 electronic brake-force distribution, or like system; and/or 
 

25.2.5 air conditioning. 
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16. ATTENDANCE REQUIREMENTS 
 
The Union's application at subclause 26.1.1.1 redresses the attendance imbalance suffered 
by day workers under the current award, which pays no attention to the attendances of such 
employees during weekdays 
 
26.1 The following attendance guidelines shall apply to employees covered by this Award: 
 

26.1.1  Attendance at Incidents - 
 

26.1.1.1 Employees who, by virtue of their primary form of employment, are 
dayworkers are required to attend a minimum of 50% of all night and 
weekend calls received by the employeeÕs brigade in any six month period, 
or 50% of all calls received by the employeeÕs brigade in any six month 
period, which ever is the greater. 

 
 
 
17. EMPLOYER CONTRIBUTIONS TO SUPERANNUATION  
 
The UnionÕs application at Clause 30, an entirely new clause, provides for a minimum 9% 
employer contribution to employeesÕ superannuation. Whilst the employer has previously 
rejected the need for such a clause on the grounds that this contribution is already provided 
for by Commonwealth statute, the closure of SSS and SASS (also regulated by statute) 
causes the Union to argue otherwise. 
 
30.1 Notwithstanding anything to contrary under any other clause, instrument or Act, the 

Department shall contribute not less than 9% of an employeeÕs superable salary as an 
employer contribution to the employeeÕs nominated superannuation fund.  

 
 
18. QUANTUM 
 
The Union's application provides for significant increases in the fortnightly (formerly 
monthly) retainers, based on the Personnel Handbook's hourly "on call" allowance, on the 
grounds that employees are not appropriately recognised at present for the 24/7, time 
critical nature of their commitment to their employer and community. 
 
The UnionÕs application provides for uniform increases in hourly rates and allowances of 
5.5%, 8% and 8%, with the initial 5.5% being the balance of the first yearÕs 8% (the 
remaining 2.5% having already being awarded through the Interim Award). The UnionÕs 
application therefore provides for general increases of 8% per annum, comprising a cost of 
living adjustment in the area of 4.2% per annum, with employee-related productivity and 
efficiency savings (both award and non-award) and the employees' increased work value 
providing the balance. 
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